
Intro to 7 Forces of Transformation Online Course
Transform your skills. Transform the impossible.

Does transformation feel impossible?  
Does your organization know how to 
make change stick? Are you constantly 
learning and growing to stay current in 
this fast-paced economy?

 
Trial and error is a miserable and expensive 
way to learn. But there is a better way.

Whether your organization is expanding 
globally, working on a start-up or transforming 
an existing company, you need advanced 
change skills in the era of disruption. Analysts, 
managers, and directors all need to master 
change to empower organizations to thrive in 
this fast-paced transformation economy.

To positively impact organizations, winning 
hearts and minds comes first. Change Leaders 
have to know what they are doing. They have to 
be able to get results!

More Than An Online Course

This course introduces the 7 Transformation 
Forces and why they are so important. 

Change Leaders will also learn new strategies 
and 7 tools so they get maximum leverage in 
order to build the future.

Specific kinds of practice can accelerate skill 
development. The strategies and tools in 
this course get Change Leaders into deep 
practice to learn faster, achieve better 
results, with less cost, pain and stress.

Do you want to advance your skills and 
successfully lead your organization through 
change? Sign up today for the Intro to the 7 
Forces of Transformation.

FROM IMPOSSIBLE 
TO WHAT’S NEXT  

summerlandeducation.com/7-forces-intro
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20 years of experience leading large scale 
business transformation projects in the US 
and internationally.  

Largest project was $350 million with 200 full-
time Change Leaders partnering with me for 
over two years.

Led a billion-dollar organization to launch new 
software in 250 offices on a single day. The 
project came in on time and on budget.

This course is for high achievers with 
high commitment, including analysts, 
managers, directors and future Change 
Leaders. On average, the curriculum takes 
30 hours to complete.

Who Is This For?


